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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

PATNA COLLEGE

Name of the head of the Institution

Rama Shankar Arya

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 06122671589
Mobile no. 9334205012

Registered Email

pat nacol | ege. pu@nmai | . com

Alternate Email

princi pal pc@at nauni versity.ac.in

Address Ashok Raj path, Patna
City/Town Pat na

State/UT Bi har

Pincode 800005

2 Institutional Status




Affiliated / Constituent

Consti tuent

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Surendra Kunar

Phone no/Alternate Phone no.

06122671589

Mobile no.

9835463960

Registered Email

dr.nazi n2011@mai | . com

Alternate Email

pat nacol | ege. pu@nmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://assessnentonline. haac.gov.in
[public/index. php/ postaccreditation/gen
erat eHTM._aqar/ eyJpdi | 61 kdMakl 5dFVLNIN
RTVKka3VMcEd2¢cVEIPSI sl nZhbHWVI | j oi ZnFJUnk
OWE9SZ2NaSWRq Yl V3OVp2dz09li wi bWFj | | oi YT
A5Y]j YONz J mvDYWNNV] OWZmNWUINWINNTEL1YZzg2Y
WVBODI 4MAWY ZTgwWYTI 50MJ1Y

4. Whether Academic Calendar prepared during No
the year
5. Accrediation Details
Cycle Grade CGPA Year of Validity
ACBIBE I Period From Period To
1 C 1.62 2019 15- Nov- 2019 | 15- Nov- 2024

6. Date of Establishment of IQAC

10- Dec- 2018

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

IQAC

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries

NAAC ACCREDI TED 15- Nov- 2019 30




NAAC PEER TEAM VI SI'T 18- Cct - 2019 4
2

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 7
year :

The minutes of IQAC meeting and compliances to the No
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report No Files Upl oaded !!!

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Conference Hall with ICT facilities

NAAC Peer Teamvisit and Accreditation of College for the first tine

Partial digitization and automation of college library

Language | ab in BMC Depart nent

Smart Cl asses

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year




Plan of Action

Achivements/Outcomes

| nfrastructural
anenities specially for
st udent s

devel opnment of basic
Di vyang

Partially achieved

Install ati on of CCTV s

Partially achieved

Private/ Addi tional Wi

Partial ly achieved

Parti al
Li brary

Aut ormation and digitization of

Partially achieved

Language | aboratory

Ful I'y achi eved

Smart O asses

Partially achieved

View File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 18- Cct - 2019
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 16- Mar - 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Col | ege | evel managenent information
systemis functional. Information
processi ng and data managenent is done
with the network of internet. The
procedures which are done so are : 1.
Noti fication/information regarding

adm ssion to coll ege on college
website. 2. Information regardi ng

subj ect wi se vacant seats are nade
public on the internet. 3.First, second
and Third list regardi ng adm ssion,
casual vacancy and on the spot

adm ssion opportunities are published
on the website. 4. Notification and
schedul e for exam nation is put on the
website. 5. Oten individual mails are
sent to the sel ected students regarding
adm ssion and exani nati on.




Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The academi c adninistration of Patna Coll ege believes in striving to achieve
the stated objectives of the college since the tinme the students are adnitted.

Every year, at the beginning of the session, there is an initiation cerenony
(Deekshranbh) of the adnmitted students, in which all the teachers are invol ved
under the chairmanship of the principal. In this, all the children are given

the syl labus prescribed by the university for their honors and subsidiary
subj ects. Detailed Syllabus is available on the web pages of both the college
and the university. Students are advised to contact the concerned departnent.
The departnents allocate the syllabus and various topics anong the teachers in
a very systematic nanner. Efforts are made that the part of the syllabus which
teachers have been teaching since long tinme and the topics in which they have
expertise, are given to teach themonly. At the request of the children and if

needed, adjustnments are nade between the teachers even in the mddle of the

session. It is the departnmental effort that in any case, the entire course
shoul d be conpleted within the stipulated period. The college has ensured that
all the subjects are taught well and in a very well-planned manner even in the

nmost difficult situation caused by Corona.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L NI L Ni | Ni | NI L NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

Nill NI L Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BBA BUSI NESS MANAGEMENT 01/08/ 2019
BCA B.A. I N COWUTER 01/ 08/ 2019
APPLI| CATI ON

BA (Journalism

MASS COVMUNI CATI ON

01/ 08/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year




Value Added Courses Date of Introduction Number of Students Enrolled

NI L Nill Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BBA I nternship Project 32
BCA Nill 3
BA Field Survey & Tour 52
BA Pr oj ect 15
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback from students, teachers and parents are collected through google
forns. It is systematically analysed and the findings are reported to rel evant
comrittees for renoval of lacuna if any. The college administration takes it up
on a priority basis and does its best for the overall devel opment of the
institution and its various stakehol der.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BA PCLI TI CAL 600 1548 735
SCI ENCE,
GEOGRAPHY,
ECONOM CS,
ENGLI SH,
SCCl OLOGY,

HI STORY,
PSYCHOLOGY,
HI NDI ,

PH LOSOPHY,
MATHS,
STATI STI CS,
URDU, SANSKRI T,
Al.H & ARCH ,
MAI THI LI




BA MASS 60 395 56
(Journalism COVMUNI CATI ON

BBA BUSI NESS 60 578 59
MANAGENMENT

BCA Conput er 30 463 30
Application

VA GEOGRAPHY 22 478 21

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 901 21 30 Nl 30

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
30 30 40 2 2 2

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Patna College teachers and administration are always open and approachable to students counselling and
mentoring of the students. Some departments have well established small group of students as mentees with a
dedicated teacher as mentors. The mentor teachers are overall made incharge of solving any academic or
extracurricular problem of the students. Some of the students get extra doubt clarification classes. In some cases
the mentors refer the mentees if needed to the Patna University Institute of Psychological research and services
where they are counselled for strers or any other related problems. Patna College is working towards making the
mentor-mentee system more robust.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
901 30 1: 30

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

63 30 33 5 24

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,




receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 AJAY KUMAR Assi st ant KAVYA SWARANJALI
Pr of essor SAMVAN, ANUKAR
SAH TYA PARI VAR
2019 AJAY KUMAR Assi st ant SARDAR BHAGAT
Pr of essor S| NGH KAVYA LEKHAN
SAMVAN, SOCI ETY FOR
YOUTH DEVELOPMENT,
2019
2019 AJAY KUMAR Assi st ant DI LLI SAHI TYA
Pr of essor RATNA SAMVAN, DELHI
NAVCODI T SAHI TYAKAR
MANCH, 2019
2020 AJAY KUMAR Assi st ant NAV Kl RAN SAHI TYA
Pr of essor SAMMAN, SHUBHANJALI
PRAKASHAN,
2020 AJAY KUMAR Assi st ant SHI KSHAK SAMVAN,
Pr of essor NAVI N KADAM
CHHATI SGARH, 2020
2020 AJAY KUMAR Assi st ant CERTI FI CATE OF
Pr of essor EVMERGENCE,
SAH TYANANA
2020 AJAY KUMAR Assi st ant CERTI FI CATE OF
Pr of essor EMERGENCE,
SAH TYANANA
2020 AJAY KUMAR Assi st ant VI SH SHT RACHNA
Pr of essor SAMMAN, SURYODAY
SAHI TYA MANCH,
DELHI
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Last date of the last |Date of declaration of

semester-end/ year- | results of semester-
end examination end/ year- end

examination

Programme Name Programme Code Semester/ year

BA ARTS YEAR 21/ 09/ 2020 09/ 10/ 2021

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Col |l ege mai ntains transparency and robustness in internal assessnent by
foll owi ng ways. The nature of internal assessnent and evaluation criteria are
communi cated to the students in the beginning of the senester. Decisions to
conduct internal exam nation discussed by the coll ege managenent (Principal,
HODs and Teachers) after the start of academi c session indicating that it is
pl anned in advance. Based on the decision, internal exam nation tine table is
duly prepared and circulated in each departnment in advance. The approved tinme
table is displayed on the notice board of the departnent and al so personally




informed to the students by the respective teachers. The test papers are
eval uated and distributed to the students after every internal test. The answer
script of the test is preserved in the departnents till the conpletion of the
student’s course of study. The test nmarks are displayed on the notice boards of
the departnents. Marks of internal exam nation are displayed on the

departnent’s notice board. Those who fail to performat satisfactory |level are
gi ven opportunity to inprove their marks by rewiting their exam nation. There

are also norns of the college to take unit tests, which are taken by the
respective subject experts fromtine to tine after conpleting specific unit of
the syllabus in order to evaluate students [earning |evel, but such tests are

conducted by the respective HODs. Based on the performance, students are

i ndi vidually suggested to overcone their barriers.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The acadeni c achi evenents activities of students are eval uated under Continuous
Internal Evaluation in four departnents of the college. These four prograns
are- Bachel or in Conputer Application, Bachelor in Mass Conmuni cation, Bachel or
of Business Administration Post-G aduate in Geography. Various acadenic
activities are carried out throughout the year for continuous eval uation of
students in these four disciplines and departnents, including their behavioura
aspects, their value attitudes, punctuality and discipline with professional
competence, all these are evaluated tw ce throughout the year. The internal
assessnent marks are allotted on the basis of performance in these activities.
The records of all these activities are preserved by the departnments for three
years so that they can be nade available to the exam nation departnent if
needed

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://patnacol |l ege. org/ pdf/naac/2.6.1 All_Qut cones. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed

appeared in the in final year
final year examination

examination

Nill BA PCLI TI CAL 543 515 94. 84
SCI ENCE,
GEOGRAPHY,
ECONOM Cs,
ENGLI SH,
SCCl OLOGY,
HI STORY,
PSYCHOLOGY,
HI NDI ,
PHI LOSOPHY,
MATHS,
STATI STI CS,
URDU,
SANSKRI T,
Al.H &
ARCH. ,
MAI THI LI




Nill BBA BUSI NESS 47 46 97. 87
MANAGEMENT
Nill BA MASS COVMJ 36 32 88. 80
(Journalism NI CATI ON
Nill MA GECGRAPHY 5 5 100
Ni |l BCA B.A IN 22 22 100
COVPUTER
APPLI CATI ON
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://drive. google.comfilel/d 1eUCTWKKWORYXxSRgf To7j hof haBAO- 5Rz/ vi ew

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NI L Nill Nill

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

NI L

NI L

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NI L
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI L

Nill




3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if

any)
Nat i onal ECONOM CS 4 Nill
Nat i onal ENCLI SH 4 Ni |l
Nat i onal GEOCGRAPHY 4 Nill
Nat i onal MATHI LI 2 Ni |l
Nat i onal MATHEMATI CS 1 Ni |l
Nat i onal PHI LOSOPHY 2 Nill
Nat i onal PSYCHOLOGY 5 Nill
Nat i onal SANSKRI T 1 Nill

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
GECGRAPHY 2
SANSKRI T 1

PSYCHOLOGY 2

PHI LOSOPHY 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L Nill Nill Nill Ni |l
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L Nill Nill Nill Nill Nill Ni |l
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem 6 20 Nill
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year




Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Speci al Canp-2020 NSS, Patna 2 1
Col | ege
Swachchha Bhar at NCC 2 19
Abhi yan
Qui z Conpetition NCC 2 21
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

Ni |l

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Speci al NSS, Pat na Nl 2 1
Canp- 2020 Col | ege
Swachchha NCC Nill 2 19
Bhar at Abhi yan
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Exchange pf 2 Post G aduate 1
Cl asses anobng Depart nent of Pol.
Teachers Sci ence
Field Trip 59 BMC(2017-19)) 1

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the yea

r

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

NI L

NI L

Nill

Nill

Nill

Nill

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year




Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill NI L Nill
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

2670197 1726981

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Sem nar halls with ICT facilities Exi sting
Laboratories Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
CANLI S Partially 2.1 2018
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 5046 1025440 592 162912 5638 1188352
Books
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Ni |l
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 36 1 2 2 1 1 58 0
g
Added 4 2 0 0 0 0 14 0




Tot al 40 3 2 2 1 1 9 72 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

72 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI L Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
Nill 1726981 Nill 2670197

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Col | ege ensures regul ar mai nt enance and upkeep of all infrastructural
facilities. Care Taker supervises the maintenance work carried out by trained
staff. Maintenance is also outsourced to appropriate external agencies.
Furniture and equi pnent are purchased on regular basis as per the requirenents
wi th Purchase Committee consisting of the Principal as Chairman, Bursar
faculty nenbers and Accountant. Regular neetings are held to approve necessary
purchases for naintenance of College infrastructure. |IT nmachines and softwares
are continuously upgraded to ensure the nmarket rel evance of acquired skills.
Cl assroons ¢ The Col |l ege has a separate Teaching Blocks with | CT enabl ed,
wel | functioning and nai ntai ned cl assroons and tutorial roonms. ¢ Faculty in-
charge in every C assroomhelp students with ICT related work and report to the
full time Care Taker/agency with respect to nai ntenance of the classroons.
Servicing of Cass Projectors’ Lenses and Filters is done annually. « A team of
ef ficient workers and gardeners i s responsible for keeping the college preni ses
clean. Laboratories ¢ The College has Labs with tools, naintained by a Lab
Attendants. The precision of the Lab instruments is frequently checked
internally with external help taken whenever required. ¢ The conputer/| anguage
| ab containing print, audio-visual and teaching-|earning resources is
mai nt ai ned by a designated staff menber. Library The Library is maintained by
staff nenbers headed by the Librarian. Regul ar dusting of books is done and
occasional ly, vacuum cl eaner is used. Books are sent every year for binding, to
keep themin good form IT Infrastructure Al conputers in the college have UPS
facility with Server Wndows nonitored and Antivirus updated on a daily basis
and full system backup of O fice done every quarter. Sports A Sports Committee
comprising of 2 faculty nmenbers fromthe Departnment of Physical Education and
faculty nmenbers from ot her Departnents hol ds regul ar nmeetings for naintenance
of sports infrastructure. The Coll ege has a Sports Store roomw th sports
equi prent for all played sports. College Lawns Grounds ¢« The Coll ege has a team
of efficient and experienced gardeners to maintain the |awns and flora of the
Coll ege. * Regular watering trimmng of grass and plants is done in and around
the canpus. OQther Information ¢ The Col |l ege water tanks are cleaned annually. -
The Col |l ege has a power generator, serviced annually by conpany Engi neers. To
conserve water, rainwater harvesting systemis also being planned by the
Col | ege.




CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support NI L 0 0
frominstitution
Fi nanci al Support
from QO her Sources
a) Nati onal Nat i onal 53 Nill
Schol arshi p Portal
b) I nt ernati onal Nill Nill Nill

View File

C

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
oaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students

Agencies involved

WORKSHOP (11) VI DEO
EDI TI NG WORKSHOP
(111) PATNA RUNVAY
WEEK 2.0 (1V) VIDEO
EDI TI NG WORKSHOP
(V) CARTOON
WORKSHOP

enrolled
| CT/ COMPUTUTI NG 10/ 12/ 2019 80 NAVEEN
SKILL (1) VATSA( NATI ONAL
PHOT OGRAPHY GEOGRAPHI C) BI HAR
WORKSHOP (1'1) VI DEO PHOT OGRAPHERS
EDI TI NG WORKSHOP ASSCOCI ATI ON ( Bl HAR
(1'11) PATNA RUNVWAY PHOTO VI DEO EXPO)
WEEK 2.0 (1V) VIDEO Bl HAR PHOT OGRAPHERS
EDI TI NG WORKSHOP ASSCOCI ATI ON ( Bl HAR
(V) CARTOON PHOTO VI DEO EXPO)
WORKSHOP AJAY KUVAR JHA,
DOORDARSHAN PAWAN,
CARTOONI ST
| CT/ COMPUTUTI NG 16/ 12/ 2019 14 NAVEEN
SKILL (1) VATSA( NATI ONAL
PHOT OGRAPHY CEOGRAPHI C) BI HAR
WORKSHOP (11) VI DEO PHOT OGRAPHERS
EDI TI NG WORKSHOP ASSOCI ATI ON ( BI HAR
(I'11) PATNA RUNVWAY PHOTO VI DEO EXPO)
WEEK 2.0 (1V) VIDEO Bl HAR PHOT OGRAPHERS
EDI TI NG WORKSHOP ASSOCI ATI ON ( BI HAR
(V) CARTOON PHOTO VI DEO EXPO)
WORKSHOP AJAY KUVAR JHA,
DOORDARSHAN PAWAN,
CARTOONI ST
| CT/ COMPUTUTI NG 20/ 09/ 2019 10 NAVEEN
SKILL (1) VATSA( NATI ONAL
PHOT OGRAPHY

GECCGRAPHI C) Bl HAR
PHOT OGRAPHERS
ASSOCI ATI ON ( BI HAR
PHOTO VI DEO EXPO)
Bl HAR PHOTOGRAPHERS
ASSOCI ATI ON ( BI HAR
PHOTO VI DEO EXPO)
AJAY KUVAR JHA,




DOORDARSHAN PAWAN,
CARTOONI ST NAVEEN
VATSA( NATI ONAL
GEOGRAPHI C) Bl HAR
PHOTOGRAPHER
| CT/ COVPUTUTI NG 21/ 09/ 2019 150 NAVEEN
SKILL (1) VATSA( NATI ONAL
PHOT OGRAPHY GEOGRAPHI ) BI HAR
WORKSHOP (11) VI DEO PHOTOGRAPHERS
EDI TI NG WORKSHOP ASSOCI ATI ON (Bl HAR
(111) PATNA RUNWAY PHOTO VI DEO EXPO)
WEEK 2.0 (1V) VIDEO Bl HAR PHOTOGRAPHERS
EDI TI NG WORKSHOP ASSOCI ATI ON (Bl HAR
(V) CARTOON PHOTO VI DEO EXPO)
WORKSHOP AJAY KUVAR JHA,
DOORDARSHAN PAWAN,
CARTOONI ST
| CT/ COMPUTUTI NG 21/ 09/ 2019 150 NAVEEN
SKILL (1) VATSA( NATI ONAL
PHOT OGRAPHY GEOGRAPHI C) Bl HAR
WORKSHOP (11) VI DEO PHOTOGRAPHERS
EDI TI NG WORKSHOP ASSOCI ATI ON (Bl HAR
(111) PATNA RUNVWAY PHOTO VI DEO EXPO)
WEEK 2.0 (1V) VIDEO Bl HAR PHOTOGRAPHERS
EDI TI NG WORKSHOP ASSOCI ATI ON ( Bl HAR
(V) CARTOON PHOTO VI DEO EXPO)
WORKSHOP AJAY KUMAR JHA,
DOORDARSHAN PAWAN,
CARTOONI ST
LI FE SKILL (1) 17/ 10/ 2019 15 MEDHA FOUNDATI ON
ORI ENTATI ON PROGRAM DEPT. OF POLI Tl CAL
BY MEDHA (11) SsC.
PLANTATI ON
LI FE SKILL (1) 24/ 09/ 2019 15 MEDHA FOUNDATI ON
ORI ENTATI ON PROGRAM DEPT. OF POLI Tl CAL
BY MEDHA (11) SC.
PLANTATI ON
LANGUAGE AND 20/ 12/ 2019 75 DEPT. OF
COVMUNI CATI ON SKI LL POLI TI CAL SC.
(1) ON SPOT WRI TI NG SABI YA NAZ
COVPETI TION (I1)
ADVERTI ARY WORKSHOP
LANGUAGE AND 21/ 10/ 2019 75 DEPT. OF
COVMUNI CATI ON SKI LL POLI TI CAL SC.
(1) ON SPOT WRI TI NG SABI YA NAZ
COVPETI TION (I1)
ADVERTI ARY WORKSHOP
SOFT SKI LL- 20/ 08/ 2019 40 DEPARTMENT OF
MOTI VATI ONAL PHI LOSOPHY
PROGRAM

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year




Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill NI L Nill Nill Nill Nill
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 1 BCA BCA PATNA MCA
UNI VERSI TY
2020 1 BCA BCA CONI' N MCA
UNI VERSI TY
OF SC. &
TECHNOLOGY,
KERALA
2020 9 BACHELOR PSYCHOLOGY PATNA MASTER I N
CF ARTS UNI VERSI TY PSYCHOLOGY
2020 1 BACHELCOR BMC MAHATNVA MASTER I N
OF MASS COwW GANDHI MASS COVMUNI
UNI CATI ON ANTARASTRI YA CATI ON
HI NDI
VI SHW DALAYA
2020 1 BACHELOR BMC P. U MIMC
OF MASS COWM
UNI CATI ON
2020 3 BACHELOR BMC 1 MC, NEW PGD I N
OF MASS COWM DELHI URDU
UNI CATI ON JOURNALI SM
2020 2 BACHELOR BMC JAM A P. G
OF MASS COWM M LLI A DI PLOVA I N




UNI CATI ON | SLAM A TV
JOURNALI SM
2020 2 BACHELOR BMC TEZPUR FASH ON
OF MASS COW UNI VERI STY |MANAGEMENT C
UNI CATI ON OVMUNI CATI ON
FOR
DEVEL OPMVENT
2020 6 BACHELOR BMC I MC, NEW PGD HI NDI
OF MASS COW DELHI JOURNAL| SM
UNI CATI ON
2020 1 BACHELOR BMC Nl FT FASHI ON
OF MASS COW HYDERABAD | MANAGEMENT C
UNI CATI ON OMVUNI CATI ON
FOR
DEVEL OPVENT
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Any O her

4

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
A SPECI AL | NVI TED NI LL 95
LECTURE
FRESHERS DAY PARTY FOR NI LL 93
B. A - |, GEOGRPAHY HONS.
TEACHERS DAY NI LL 55
CELEBRATI ON
SPECI AL | NVI TED NI LL 43
LECTURER
| NDUCTI ON PRGRAMVE OF NI LL 27
B. A PART-1, GECGRAPHY
HONS., SESSI ON 2019- 22
SPECI AL | NVI TED NI LL 78
TEACHERS
NATI ONAL SKI  SNOW NI LL 1
BOARDI NG CHAMPI ONSHI P,
UTTARAKHAND
DEBATE COWPETI Tl ON NI LL 15
A FACLI TATI ON CuM NI LL 101
FARVWELL OF FOUR TEACHERS
OF GEOGRAPHY DEPT.
CAREER COUNSELLI NG NI LL 94
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international




level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the

award/medal Internaional awards for awards for number student
Sports Cultural

2019 EAST Nat i onal 2 1 Ni Il S. M
ZONE | NTER | MTEYAZUL
UNI VERSI TY HODDA
TOURNAMENT

View File

—

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
he institution (maximum 500 words)

facilities sports facilities and creating a safe environnent

They play an inportant role in
pl anting of trees and keepi ng the canpus clean and green.

collectively hel ped the university students as a whol e.
the interest of the students to fulfill

Participation of students is the npbst inportant feature of any educationa
institution be it school,

coll ege or University. Patna Coll ege being the nost
significant constituent of Patna University has given significant contribution
in the Students Union which plays a very inportant

role in the maki ng of the
body. An el ected counci

menber from anong the students of Patna Coll ege
represents the students of the college in the Student Union of Patna
Uni versity. The council nenber strives to bring the issues of the students
before the adm nistration for the betterment of the students.
students union is the ol dest students union in the state.
1976 by Patna University Act [Section 44(2)]. It

students representative. Under this section, statute regarding the formation

and function of Patna University students union were framed and is accordingly
i npl emented. It incorporates all provisions, objectives,
organi zation, election process, criteria,
uni ons. The post in the Council Menber
Vice President, Cenera
from all

Pat na University
It was established in
is a statutory body of the

functi ons,
funds and budget etc of the students

i nvol ves the position of a President,
Secretary, Treasurer. These council nenbers are el ected
the colleges to represent the college in the students union of the

university. The students fromthe college formng the council here played a
pivotal role. They strive hard to mark the gains of students in the areas of
academ ¢ and ot her

maj or issues. They help the students in availing library

in the canpus. The
installation of water coolers at various departnents in the canpus,

suggestion
box and conpl ai nt box were inplenented in every departnment. Various programres
i ke debate, discussions, cultural activities, welcome programme for freshers
and farewell are conducted at the initiative of these nenbers. Job fairs are
arranged for the placenent of students in various conpani es. Students union
hel ps the managenent in arrangi ng these canps.

The students of Patna
Col I ege in the counci

with the joint efforts of the other menbers have

They work seriously in

academ c needs is the best way possible
through them Devel opnent of the student has been the notive of the counci

itself formng a major part in the education system producing better citizen
for the society to serve the nation as well as the world.

5.4 — Alumni Engagement
5.4.

No

1 — Whether the institution has registered Alumni Association?

5.4.2 — No. of enrolled Alumni:

No Data Entered/ Not Applicable !!!




5.4.3 — Alumni contribution during the year (in Rupees) :

No Data Entered/ Not Applicable !!!

5.4.4 — Meetings/activities organized by Alumni Association :

No Data Entered/ Not Applicable !!!

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Col |l ege practices decentralisation and participative nanagenent at various
| evel s. The Principal directs the Heads of the departnents and the sane is
conveyed to the other faculties who are also given an opportunity to express
their points of view The Principal coordinates with the teaching, non-teaching
and student body nenbers for effective functioning of the College. The HODs
have been given all the freedomand the authority to decide on the various
activities pertaining to academ ¢ and admi nistrative work in their departnments
and are given the responsibility of delegating work to the other faculty in
their respective departnents. The departnment deci des the equi pnent, projects,
and activities to be done for the acadenic session under the gui dance of the
HOD and ot her faculty menbers. There are various statutory conmittees in the
col |l ege nanely building commttee, adm ssion commttee, purchase conmittee,
staff council, library committee, with above nentioned statutory conm ttees
following are the non-statutory conmittee. 1. 1QAC 2. Gievance Cell 3. Gender
Senstisation Cell 4. Anti-Ragging Comrittee 5. NSS 6. NCC The constitution of
all these statutory are non-statutory conmttees consists of nenbers from
vari ous segnents of stakehol der which clearly indicates the de-centralised and
participative work culture incorporated within the anbit of Patna University
Act and st at ut es.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Research and Devel opnent Pat na Col | ege has a special focus on
pronoting research and extension
activities. The college has its own
research journal with | SSN naned
Current Studies which publishes the
research papers of the faculty,
research schol ars and ot her
contributors. Many of our teachers are
al so research gui des and supervi se the
research work towards the awards of
Ph.D. degree. At present an Associ ate
Prof essor of Philosophy Dr. Kiran
Kumari is undertaking a M nor Research
project. Many of the teachers have been
inspired to undertake M nor Research
grants for projects and they have been
applying for the sane. The young
assi stant professors who have j oi ned




wi thout a Ph.D. degree are actively and
seriously pursuing doctoral research.

Many of our teachers have parti ci pated

in national and international sem nars,
conferences and wor kshops and have
either presented papers or acted as
resource persons or have undergone

trai ni ng.

Curri cul um Devel opnent

The col |l ege has introduced the CBCS
i.e. the choice Based Credit Systemin
sone professional courses |ike BBA, BMC

and BCA and the PG progranme that it
runs. Al these courses and progranmres
are approved by the university and the
Chancel | ors of fi ce where experienced
nmenbers have overseen and revi ewed
these. The college in tune with the
university is also in the process of
i ntroduci ng the CBCS programes in al
its traditional courses. These shall be
based on the UGC gui deline and node
syllabi. Alnpbst all the teachers have
been engaged in formulation and
f eedback of process of syll abi
finalisation. Sone of the teachers are
al so included in the university I|evel
Board of Studies and in central
universities. Al these help the
coll ege in keeping teaching in demand
with the industry requirenents and
recent trends.

Adm ssion of Students

The admi ssion of the students to the
college is done in a fair and
transparent manner. The students have
to take an open entrance test after
whi ch subject wise nerit list is nade.
The state government reservation norns
are fully observed. In sone
prof essi onal courses the students al so
face interviews before adm ssion. The
girl students do not have to pay any
fees to pronote themin pursuing
educai ton as per the norns of the state
gover nment .

Exam nati on and Eval uati on

The examination is done in a
transparent manner as per the norns of
the university. As per the schedul e of

the university the college students
apply for the exam nation online.
Thereafter, they get their adm ssion
cards as per the pre-declared exam
schedul e and appear for their exans in
the designated centers and hells. The
evaluation is done in a transparent
manner. The answer scripts are coded
for anonymty and transparency.
Conpetent and random eval uators who are




qualified are appointed to di scharge
duties in a fair manner. The evaluators
are supervi sed by a head exam ner. The
result before finalisation is also
noderated to check any major | apse.

I ndustry Interaction / Collaboration

The students of Patna Col |l ege
particul arly of professional courses
i ke BBA, BMC and BCA are well exposed
to the job industry. Internship is
provided to themand it is build-in
their progranmmes. This gives them hands
on training and industry exposure. The
represent actives of various agencies
i ke MEDHA Foundation, TCS etc. visit
the coll ege and organi se wor kshops for
the students. This provides a good |ink
bet ween the industry and the academi c.
Sonet i nes st akehol ders fromthe
i ndustry and the job providers al so
gi ve input about the skills of the
prospective enpl oyees, our students the
col | ege seriously considers those
augnments those | acunae in the
cl assroons. The students al so undert ake
surveys of local markets, industries
and undertake projects. Sone
st akehol ders fromthe industry are al so
represented in the 1 QAC of the college
and they are always invited in various
programres of the college. Various
banks both public and private keep on
organi si ng wor kshops for the financial
literacy and industry exposure of the
students.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

The Gyan Mandir i.e., Patna Coll ege
library is a resource centre for the
college. it has achieved automation to
nmuch extent and is regularly undergoing
up gradation as per the needs of the
students. Many books were purchased in
the recent years. The college library
t hrough the university is linked to
Eshodh Si ndhu and National Digita
Li brary. The entire canmpus is W-Fi
enabl ed so the students can access on
[ i ne open-access resources anytine they
wi sh. Many cl asses have been converted
into smart classes. Traditional
subj ects like history and econonics are
al so taught through the smart cl asses
wi th audi o visual aids. Many courses
have ICT built in their syllabi to nake
the students in time with the demand of
the tinmes and the industries. After the
accreditation of the college in 2019
the nunber of conputers per student
rati o has increased. To nmake this nore




feasabl e the coll ege provides separate
W -Fi besides the one provided by the
governnent under the Saat Ni schay
Schene. The coll ege al so has many ot her
| CT Infrastructural augnentation
programes in tune with the university.

Human Resource Managenent

The quality of teaching is of
par anmount i nportance for the coll ege.
The recruitnment is done on a
conpetitive basis by the state
gover nnent through state public or
uni versity service comm ssion on UGC
norms. The teachers are appoi nted by
the university and posted in the
coll ege. After this they undergo
orientation of 21 days on the newy
i ntroduced faculty induction progranme.
They |l earn class nmanagenent and aspects
of pedagogy. The dearth of teachers is
nmet through appoi ntment of guest
faculty agai nst the university norns.
There are also sone visiting faculty
and faculty fromthe industry in sone
prof essi onal courses. Mst of the
faculty nenbers have a Ph.D. degree

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

The overall admnistration of the
col l ege has fast noved towards

t echnol ogy based e-governance
communi cation to the teachers and staff
are done through e-mail and often
coordi nated t hrough \Wat sapp groups.
Usage of papers is mninual. Public
notifications are put on the website of
the coll ege. Adm ssion, exani nation,

results, hostel adm nistration,

appoi ntments etc. are all e-governed
t hrough the use of technol ogy and
eresources for snoothness and swi ftness
of purpose and al so for transparency.

St udent Adnmi ssi on and Support

The i nformation regarding students
adm ssion date and tinme period of
application and all the subjects
of fered with nunber of seats avail able
is advertised on the coll ege and
uni versity website. The application
process is also online and autonat ed.
The list of selected students a node of
adm ssion and find schedule is al so
present online the website of the
col l ege and uni versity.

Exam nati on

For the pronotion of e-governance the
col l ege takes many steps in exam nation
system too. The exami nation fornms are




col | ege
manual

websi te.

websi te.
paper or

era.

filled online through Iinks on the
Admi ssi on cards can al so be
downl oaded fromthe university website
the link for which is also on the
There is very little
count er
exam nation process of the previous

work in the

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill NI L NI L NI L Ni Il
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 RESEARCH Nill 600 Nill
METHODOLOG 28/ 09/ 2019 |29/ 09/ 2019
Y FOR
SOCI AL
SCl ENCES
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the

professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

DYNAM CS COF
NAAC
ACCREDI TATI ON
DI N DI STANCE
LEARNI NG

21/ 11/ 2019

21/ 11/ 2019

REFRESHER
COURSE UGC HRDC

06/ 03/ 2020

19/ 03/ 2020

14

GEOGEBRA
( FDP)

06/ 05/ 2020

12/ 05/ 2020

OPEN SOURCE
TOOLS FOR
RESEARCH

08/ 06/ 2020

14/ 06/ 2020

View File




6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

5 5 Nill Nill

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Co- operative Loan, Co- operative | oan, Li brary, Hostels,
Staff club facility, Staff club facility, Awar ds for Toppers,
Sports and recreational Sports and recreational Sports and and
activities activities recreational activities,
Excursion/Field trips

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Auditing is an inportant part of the functioning of Patna college financia
managenent . Here in Patna college all the expenses made by the coll ege and by
its different units were audited by internal audit Barun and conpany (
chartered Accountants) .All the expenses nade by the college and by its
different units were audited by the audit team doputed by the Accountants
CGeneral (AG of Bihar. Al expenses such as of revenue nature are audited by
the internal audit. Besides, any such expenditures involving paynent fromthe
grants received fromthe state govt. and the UGC is audited by riz. The
internal audit the financial audit and the audit team deputed by AG of Bihar.
The audit team deputed by the Accountant general of Bi har does the Test
checking of various types of accounts relating to the funds especially received
fromthe state governnment and UGC. The audit team deputed by the A.G of Bihar
al so audits stock registers and conduct audit of Patna college Library , audit
of Wirks departnent of the college and audit of all plan expenditure of the
coll ege. The internal audit of the college makes a thorough audit of the
expendi tures of the coll ege.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion 111)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L Nill Nill

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No NI L No NI L
Adm ni strative No NI L No NI L

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Pat na Col |l ege, Patna is very open to engagenent and feedback from parents. Both




the coll ege admi nistration and teachers wel cone parents with a positive mnd
whenever they approach the college. Sonetinmes parents with specially abled
students approach the teachers and they are nmade to feel easy and wel cone and
their requests are net. On festive days before and after the vacation parents
ent husi astically neet the teachers and build a personal bond with them They
al so discuss and seek solutions to the problens studi es, acadenic progression
job opportunities, additional or remedial study material etc. Engagement wth
parents hel ps the teachers in getting feedback both in formal and informal way
whi ch hel ps in neetings the demands of students in a better manner.

6.5.3 — Development programmes for support staff (at least three)

The support staff and non-teachers have a well organised body within the
college which is internally linked to the university level. They are given
every possible support in professional exercise of their duties. Many of them
have received jobs on the denmise of their parents, this is done on the special
provi sion as per university rules and college norns of giving jobs on
conpassi onate grounds. There is al so provision of various |eaves for themin
time of need. The support staff and non-teachers equally assist in various
managenent works of the college and very often they are on board nany
comm ttees. Some support staff were also sent for training to the university
sponsored NAAC sensititsation workshop which has hel ped to much extent. There
is a congenial relation between teachers and non-teachers and al so seni or and
junior support staff.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Col l ege was accredited with C Gade in the year 2019 after which a few
initiative were taken. 1. Devel opnent of E-content for the academi c benefit of
the students. 2. Conducting online classes to augnent academ c | oss.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

€)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 NAAC PEER Ni Tl 18/ 10/ 2019 19/ 10/ 2019 4
TEAM VI SIT

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
NI L Nill Nill Nill Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:




Percentage of power requirement of the University met by the renewable energy sources
G een

Pat na Col | ege has always lived upto its policy of clean and green canpus.
cover and the aesthetic serenity because of the advantage of being on the gages
is a huge benefit for Patna College. The teaching areas are surrounded by bush
green fields covered with trees, flowering and ornanmental plants. The coll ege

gardener and cleaning staff continually take care of the vegetation and coll ect
remmants to convert theminto manure. There is speci al

dead decayi ng pl ant
directive to these staff not to burn dead | eaves to check carbon em ssion.

St at e governnment sponsored progranmes |i ke Jal Jeevan Hariyal, Swachh Bhar at

Abhiyan are actively taken up by the college through the NSS and NCC units.
consci ousness and

Students are al so sensilised regardi ng environnental
in many programres. There

sustainability through build in conponent of syll ebi
is a policy focus on the use of alternative energy. The main gate of the

college is lighted through the use of solar energy run plots voltaic cells.
bul bs and tubelights have been replaced with | ow energy consuning
LED bul bs and tubelights. Special care is taken through the non-teaching staff
to check |l eekyteps and to switch off electrical devices when not in use. 0.26
percent age of renewabl e energy is used annually.

Tradi ti onal

7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 1
Scri bes for exam nation Yes 1
Rest Roons Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 1 1 Ni |l 1 Speci al Nl 1
Canp- 2020
2019 Nill Ni Tl Nill 1 Nl 19
Swachchha
Bhar at
Abhi yan
No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title Date of publication Follow up(max 100 words)
NI L Nill Ni |

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Duration To Number of participants

Activity Duration From
| NDEPENDENCE DAY 15/ 08/ 2019 15/ 08/ 2019 60
26/ 01/ 2020 26/ 01/ 2020 65

REPUBLI C DAY

No file upl oaded.




7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Increasing the green cover in the canpus on a regular basis through
pl antation drives on various events through NSS and sone ot her departnents. 2.
Pronoti ng proper disposal of solid organic waste |ike |eaves, twigs etc. and
avoi di ng burning. 3. Sensitizing students in classroomand on canpus about
judicious use of water and other natural resources. 4.Pronoting eco-friendly
drives like JAL JI VAN HARYALI 5. Utilizing NSS volunteers and NCC cadets for
pronoting institutional eco-friendly initiatives.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. (a) Title of the practice : Integrated teaching of PG and UG Teaching
happens to be the nost integral responsibility of any college or university.
Pat na Col | ege adopts an integrated teaching of PG and UG (b) Objectives of the
practice ? To provide higher education. ? To inpart quality education. ? To

devel op research capabilities in students. (c) Context Patna Coll ege,
establised in 1863, is the oldest institution in Bihar. Fromits establishnent
the coll ege has been inparting higher and quality educations. (d) (d) Evidence
of Success : Being the nother of many institutions, it has produced many great
dignitaries who are hol ding various reputed posts, in the state as well as in
the country. Successful professionals have continuously been sel ected and
joined various jobs in the fields such as teaching, research, bureaucracy,
admi ni stration, politics etc. Governors, diplomats, national poet |ike Ram
Dhari Singh, Dinkar and national |eaders |ike Jay Prakash Narayan, Ravi Shankar
Prasad, J.P. Nadda etc .have been the products of Patna College. A few years
back sone vocational courses |ike BBA, BCA and BMC have been introduced keeping
in view the demand of the tinme and to produce conpetent professionals. Some
students from BMC have even qualified in the UPSC allied services. Problens
encount ered and Resources required : i. Scarcity of Human resources. ii.

Insufficient funding iii. Frequency in the change of institutional headship
iv. Shifting of the priorities of the students v. G owing politics and rowdi sm

in the canpus vi. Too nmuch political intefernce. vii. Political patronage to

the hostel inmates. 2. (a) Title of practice : Spread of greeneries in the
canpus. Greenariness in any canmpus plays a pivotal role towards the cleanliness
of the institution concerned. It provides fresh environnent to all canpus
inmates. (b) Objectives of the practice : To establish fresh and cl ean
at nrosphere in the canpus. To enhance and enrich the quality of the canpus. (c)
The context : Being the ol dest educational institution in Bihar, green
practi ces have al ways been the central purpose in Patna College to provide its
students and faculties with a clean and fresh environnment. (d) Evidence of
Success : Patna Col |l ege admi ni strati on have always given priority in spreading
greenariness in its canpus. The evidence of this success is the presence of
hundreds of trees and flowers in the canpus which bloomw th all their nmmjestic
branches green | eaves and flowers. The institution on various occasion saps
various kinds of trees and flowers to acconplish its mssion of keeping the
campus cl ean and green. (e) Problens encountered and resources required : i.

Lack of sufficient funds fromthe governnent. ii. Scarcity of human resources.
iii. Scarcity of technical infrastructure. iv. Interface of the outsiders in
the campus. 2. Title of the Practice : |nproving Teachi ng-Learni ng process.

(bj ectives of the Practice. ¢ To ensure the conpletion of syllabus according to
t he academ c pl anner of each department. ¢ To encourage teachers to adopt to

t echnol ogi cal advancenents including | CT adoption in class roomteaching. ¢ To
i nprove pass percentage and enhance the nunber of ranks bagged by the coll ege

at the university level exam nations. 3. The context : ¢ The syllabus coverage

in some case is being hurried and towards the end of the year where information

are being cramred at once. This sluggish coverage initially and hurried
coverage | ater should be avoided, giving enough tine to students in




comprehendi ng the topics and assimilating the facts. ¢ The teachers find it
difficult to keep pace with the techno - savvy students |l earners. It has becone
essential for some of the teachers to adopt to the | atest pedagogic styles and
include ICT in class roomteaching. The m smatch between the student | earner
and the teacher in the use and confort of handling varieties of tools avail able
for teaching |l earning need to bridged. 4. The Practice : ¢ Academ c pl anner
along with the cal endar of events is upload on the website for information to
students. ¢ The teaching - learning conmttee along with the heads of different
departnents nonitor the pace of coverage of the syllabus. ¢ Informal feedback
is obtained fromstudents regardi ng the content upl oaded by different teachers.
The teaching - learning commttee nenbers and the class teachers hold frequent
informal neetings and cull out the information needed. ¢ Frequent assignnent,
tests and eval uation are conducted to inprove the performance of the students.
e Sone of the classroons are nade | CT equi pped and many departnents have the
necessary tools for handling the class roomteaching with the help of |ICT based
smart classes. 5. Evidence of Success : ¢ sone of the teachers have adopted
nodern pedagogi c styles and ICT in their classes. ¢« Some of the E-contents are
upl oaded on the college website. ¢ Appropriately paced and tinely conpletion of
syl labus. ¢ Increased attendance in the classes. « Inprovenent in results. 6.
Evi dence Probl em encountered and Resources required : ¢ Devel opnent of
ani mati on based power point presentation in teaching has been hindered due to
the requirenent of inhouse technical expertise.. ¢« The demand for | CT resources
in increasing and paucity of funds has been the biggest inpedi nent which may
danpen the spirit of technol ogy adoption by teachers.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Patna Col |l ege is one of the oldest institutions in the eastern India. It was
founded in the year 1863, consequently it is the nother of Patna University
al so, which cane into existence in 1917. The college has established its
reputation in inparting unparalleled qualitative education of internationa
repute. It has produced a gal axy of intellectuals and alumi of the college are
perform ng across the world. The vision of the college is not only inparting
qual itative education but also focusing on research activities. Priority - The
priority of the college has been producing nen and wonen of character. The
college is highly concerned with the growh of personality, education
enpower ment and to face the chall enges of successfully through the qualitative
education. Thrust - The thrust area of the college has been to produce capable
persons suitable for different walks of life and potentially viable to take up
their jobs, assignment and various others options of appointnents.

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

e The college I QAC has identified the broad objection which the college should
strive to achieve during this period, which are enunerated as under - e« To create
nor e congeni al and enabling environnent for the holistic devel opnment of students,
Faculty and support staff. ¢ To facilitate continuous upgradati on and updation of
know edge use of technology by faculty nenbers and students. ¢ To fulfil its
soci al obligations in the manner of providing formal and informal education,

di ssem nations of know edge, organizing progranmes and activities for the benefit




of the community and ot her stakeholders ¢ To create awareness and initiate
neasures for protecting and pronoting environment. ¢ To encourage and facilitate
research culture, to pronote research by faculty and students. ¢ To revise the
vi sion and mi ssion of the college, where necessary, to align with the aforesaid
obj ectives. ¢ To provide thrust to achi eve excellence in traditional and
vocational courses. ¢ To nonitor quality Assurance and Qual ity Enhancenent
activities of the Institution. ¢« To inplenent suggestions nmade in the Academ cs
Audit report by the Audit Team and the recommendati ons made by the NAAC Re-
accreditation comrittee during the first cycle of NAAC. ¢ To upgrade library
Resources to include digital content, which can be accessed by students and
faculty online. « To provide digital content in the formof video | ectures, study
notes previous year Qn. Paper etc to be nmade avail able on the website by
teachers. ¢ Digitization of Research papers published by faculty nenbers and of
papers presented during the conference hosted by the college. ¢ Faculty nenbers
shal | be encouraged to create blogs to enable students to communicate their
doubts, give feedback, suggestions etc.




